FACTORS INFLUENCING CHOICE OF OCCUPATION
Jobs have attractions other than the wage rate

The amount of labor supplied does not solely on the wage rate. Many people will accept a job which pays less than they could earn elsewhere because it offers them other more important things.

Things such as:  

· Good opportunities for promotion

· A high degree of job security ( that is, providing they are satisfactory workers, there is little risk of their becoming unemployed)

· Varied and satisfying work

· Pleasant working conditions

· Various payments in kind, such as subsidized housing, a company car and so on.

? Write a report explaining to me why you would choose a job paying less than what you could have earned elsewhere?

Occupational mobility is the movement of labor from one occupation to another. The absence of this resulted in a large difference in wage rate. It is very difficult for a worker to move from one occupation to another. Occupation mobility is a major cause of wage differentials. If workers could move from one job to another easily, many of them would leave a lower-wage occupation to a higher-wage occupation.
There are some serious barriers to the movement of workers from one occupation to another.

BARRIERS TO OCCUPATIONAL MOBILITY
1. Natural Ability: some job requires a natural ability which is possessed by a small minority of the population. For this reason the supply of very talented mathematicians, scientists, musician, entertainers, sportsmen and sportswoman will always be very limited.

2. Education and Training: some occupations require very long periods of education and special training. This period, itself, f will act as a barrier to entry of such occupation at least for the short run. In the long run qualified people can be increased.

3. Finance: persons wishing to become entrepreneurs will need money to finance their business-capital. The lack of this will act as a barrier to entry of the occupation of entrepreneur.
WAGE DIFFERENCE WITHIN AN OCCUPATION
There are also large differences in wage receive by individuals in a particular occupation.

This may be due to:

· Piece-rates, bonus payment and overtime

· Seniority: In some occupations such as teaching, civil service and local government the salary scale are arrange so that employees receive increase in wages according to years worked at that particular occupation.
· Profit sharing: employees in some companies in addition to their salary are entitled to a share of that company’s profit.

· Regional differences: regions with shortage of labor will result in workers in that region receiving higher wages

· Woman’s wages: overtime, breaks in work.
