Unemployment and mobilisation of labour

LAST WEEK we looked at the types of unemployment and your assignment was to prepare an outline of solutions to this major economic problem. Here are some suggestions that you can perhaps add to the ones you have. 
As noted last week, Fractional Unemployment exists in all countries. 
In order to reduce and possibly eliminate frictional unemployment, persons should ensure that their new jobs are ready to receive them before they leave their old jobs, so that they can move smoothly from one job to another, without short-term unemployment. Bear in mind, however, that if you lose your job suddenly, then a smooth movement into another job may not be possible. 
Where Demand Deficient Unemployment and Structural Unemployment are concerned, you should seek to be less specialised when being trained, so that when you are laid off because of deficient demand and a permanent reduction in demand respectively, you can be employed in other areas for which they have skills. Specialised labour is normally occupationally immobile, likely to leave you unemployed for long periods when jobs are lost since education 
and skills required in other areas of employment. 
Technological Unemployment is on the increase. As technology increases, you should seek to become trained in the use of new technology. You could perhaps anticipate the adoption of such technology in your place of work and seek training in advance to prevent being unemployed because you cannot use or operate new technology. A willingness to be re-trained after the new technology has been introduced may also prevent employers laying off workers who lack knowledge regarding new technology. 
Not much can be done to reduce Cyclical Unemployment, which results from the downward phase of the trade cycle. Numerous persons are thrown out of work in many industries at the same time and so, employment does not increase until there is a movement out of the slump or depression stage of the trade cycle, into the recovery stage. 
Seasonal Unemployment is very common in the Caribbean, especially in the sugar and tourist industries. Persons should try to anticipate the times of the year when they will be unemployed and seek employment elsewhere in the same industries, or in different industries. For example, cane-cutters can seek work inside the sugar factories when the cane-cutting season is over. Those who tend to fall under Casual Unemployment can also seek additional days work instead of just sticking to the one or two days per week that they are normally employed so that they will be gainfully employed for the entire week each week. 
Persons who fall in the category of disguised unemployment should be encouraged by policy makers to seek work and to work once they have obtained work. The physically and mentally disabled that fall under Residual Unemployment should be given a chance by employers to work in areas in which they may be competent. Also, governments could provide special forms of employment for such persons in order to reduce their unemployment. 
As indicated last week, we will now move on to mobilisation of labour: self-help and community work. To mobilise means to organise or bring together, things, ideas and people for particular action. Mobilisation of labour means that labour is organised or brought together for productive service. 
Self-help and community organisations whose major goal is to provide services of an economic and social nature to people in need and who are either not provided for or not adequately provided for by private or public sectors. These bodies or institutions arise or are organised for the following reasons: 
1. The State does not provide certain vital social or cultural facilities or services to many people. 
2. Many people do not like government to direct their activities; they prefer to be their own masters, directing their own affairs. 
3. Some people believe that state intervention will detract them from doing what they really want to do in their own time and in a manner which best suits them. 
4. These groups have acted as pressure groups in influencing the government and to ensure that they get any benefits to which they are entitled. 
The major characteristics of these 
organisations are: 
* they are community-based and as such, they adopt a self-help style of 
operation 
* their financial resources come from fund-raising, donations, assistance from local and overseas agencies, governments and other service clubs. 
* they assist various needy groups in society through skills training, economic and social activities. 
Examples of self-help or community organised include: village councils, lions club, Red Cross society, trade unions, Kiwanis, Rotary clubs, Jaycees, also health organisations such as cancer societies, heart foundations, lupus societies and friends of particular hospitals. 
WHAT ARE THE ECONOMIC AND SOCIAL CONTRIBUTIONS OF THESE ORGANISATIONS? 
* A number of their projects provide employment and income for persons who would otherwise be unemployed and without income. 
* They also provide skills training and advice. Persons are taught how to make small articles and agricultural products sold to tourists (e.g. handicrafts) This benefits the country as a whole. 
* Many of these groups provide some of their members with small loans so that they can set up businesses or expand their businesses. 
* Some have built basic schools, or helped to maintain them, provided hospital supplies, repaired roads and fed and provided shelter for the indigent. Recreation centres have also been provided for communities, thus contributing to the community spirit. 
* Through their contribution to production, these organisations have aided in economic growth and development and they help communities to become better, healthier, safer and more pleasant places in which to live. 
* They encourage toleration of cultures i.e.; they encourage different races and religions to get along with each other as friends and neighbours. 
This week I will leave you with a research assignment. 
Choose a self-help or community organisation and: 
(a) Write a brief history of the organisation.
(b) Outline the organisations' objectives and functions
(c) List the achievements of the organisation 
