Labour migration - Part II
Last week, the distinction was made between labour mobility and labour migration and reasons for internal and external migration were given. The lesson ended with a brief history of labour migration in the English-speaking Caribbean. This week we will cover a specific objective, which says that the candidate should be able to discuss the effects of migration of professional and skilled personnel. In addition, as promised, I will also discuss the rewards of work.
EFFECTS OF EXTERNAL MIGRATION 
Many migrants offered their services to the countries in which they settled. Among other things, they got jobs as porters, post office workers, bus drivers and conductors, teachers, civil servants and nurses. Others went on to further education and became doctors, economists, lawyers and accountants, returning to their homeland at the expiration of their studies. Lots of migrants, however, remained abroad, failing to return to their homeland where they were most needed. 
In the foreign country, many found it difficult to get work because of sex and/or race discrimination, class discrimination and class barriers, and because they had educational qualifications that were not recognised in the new country. Also, there were language difficulties and they experienced exploitation of their ignorance of the new country. Most of those who did get work had to settle for low-paid dirty work, at least to begin with, and they had to be prepared to live in very bad conditions. 
Migration causes the break-up of families. In the early 1950s, it was mostly married men who migrated, leaving behind their wives and children in the hope of them joining them later. For many of them, that later never came. In addition, many social problems were created amongst those who were left behind as parents migrated without making adequate plans for the care and protection of their children. These children got in trouble with the law and put greater pressure on the country's social welfare system. 
Not all persons who migrated were unskilled, untrained and uneducated. Many were well trained and skilled e.g. teachers, experienced welders, plumbers, mechanics, etc. When they left, it was difficult to replace them and in most cases, they were not replaced. This migration of skilled persons came to be known as the 'brain drain'. The 'brain drain' includes even the migration of potential members of the labour force such as children who migrate with their parents. Because of the 'brain drain', home countries suffered from the lack of proper economic development. In the British Caribbean between 1955 and 1975, the 'brain drain' nearly caused a minor economic depression. 
External migration affects production negatively. Over time, 'negative economic growth' results, mainly because of scarcity of entrepreneurial skills and a low level of technically trained people in the region. 
Perhaps one positive effect of external migration was that when the unskilled and untrained migrated externally, this resulted in a reduction in the strain on the national budget of home countries. 
EFFECTS OF INTERNAL MIGRATIONS 
Migration of labour internally, e.g., rural migration, means that one area is being upgraded, while the other area is being depleted. These persons may have been able to help their communities develop economically, socially or otherwise. The shortage of labour in the areas vacated causes a setback in terms of development of these areas. Urban drift (rural migration) causes agriculture to be plunged into serious problems, as there are less and less persons to work in and to develop this vital area. 
Movement to cities and towns from rural areas causes over-population in those areas, resulting in unemployment, lack of housing, crime and other social disorders, inadequate health services, competition for good education, traffic congestion and lack of open space. Such movements put pressure on the authorities in cities and on governments who must provide more social and other amenities in cities and towns. Lack of housing results in the capturing of and squatting on (government) crown lands and even on private property. Competition for good education causes pressure to be brought on the educational system as people seek quality education and compete for limited spaces in schools and other educational institutions. 
REWARDS OF WORK 
People work because of the various rewards that work offers them. In looking at the rewards of work, we are looking at the needs that are satisfied through work. People work for the following reasons: 
* Monetary Reasons: ​ For monetary remuneration. That is, to get money so that they can be independent and sustain themselves in terms of food, clothing and shelter and in terms of paying bills etc. It is also a means of acquiring material possessions and power. 
* Physiological Reason: ​ Work satisfies physiological needs. It keeps people fit and active, especially old age pensioners who keep on working after retirement for this very reason. It also helps to get rid of boredom and many housewives choose to go out to work for this particular reward. 
* Psychological Reasons: ​ This includes job satisfaction, the fact that they may be given awards and gifts and the fact that work allows people to become aware of their personalities and their positions in life and to embrace self-esteem. 
* Social Reasons: ​ Work enables people to socialise before, during and after working hours with their colleagues. 
Consider the combination of reasons to see why you as an individual would wish to work. Are there any other rewards of work? Research and add to what I have given you. Also, based on the migration part of the lesson, answer this question for homework. 
a) What is meant by 'external migration' (2 marks)
b) What is meant by 'internal migration' (2 marks)
c) Discuss two effects of external migration on the labour force (6 marks). 

Total Marks: 10 
